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INTRODUCTION - Barbara Evans

It is a pleasure to be in Chicago at thie 1976 APGA convention. [ would
Tike to introduce the program presentors. I am Barbara Evans ... Bill
Miller, John Stewart and Steve Clegg and Florence Leasure, acting as our
recorder. We are from the Snawnee Mission School District, Shawnee
Mission, Kansas and are Coordinators of Career Development in our
respective hiyh schools. Those of us involved directly with the students
are fully certified counselors and also have certification through the
Kansas State Department which reflects our work exoerience outside of

education.

I would 1ike to begin this morning by giving you a brief background of
our school district. Contrary to our name we are not an Indian reservation.

\ We are located contingent to two large cities, Kansas City, Missouri and

f

Kansas City, Kansas. We are often called a "bedroom community" of Kansas
City, Missouri. Our school district enroliment is 41,369 students and
we have 2,030 full time teachers. There are 49 elementary schools,

P 10 junior highs and 5 senior high schools. In 1975, 83 per cent of our

graduates began college. A variety of vocational education programs are
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available to our high school students though the district does not have
a separate vocational technical school. Shawnee Mission is lucated in
Johnson County Karsas which is ranked third according to pervcapita
income 1n the United States. Shawnee Mission is sorewhat atynical as
far as the sterotvie which most people have of Kansas .... that of its

wreat fields and other aaricultural endeavors.

Tn 1U7% and again in 1975, o survey was conducted ry *he Guidance and
Counseling Tepartment in our schoo! district. The results indicated a
rec:t for career education in our schools. In respense to this demand by

our fatrons we began t¢ develop cur present career develooment progra.

in 1873-74 3 pilo< project was begun at a jurior hich school in the
district.  In 1978-75, the project was rewristen and through fundina fron
the ransas State Department and the vocational educational departrent, &
carcer development center was established in two district Figh schools.
This vear cureer education was introduced to the three rerciring hinh

ochcols.

'n developina cur present proaram. we read the literature and nersonglly
consulted with Dr. Noni “wsbers ard Dr. Rruce Sherizer. Yany 0f the iageas
incernorated into our program were those expressec by v, Rober* Heorpochk,
°r. Lee lssacson and Dr. ien Hoyt. e corresponded with and rersonally

visited many of the existing croqrams, such ac thet in Mesa, Arizeona,

Atlerta and Mariette, Georqia.

“uropreqgras is funded by our own vansas two ril) vocatioral education Tonies.

As we did pot have anv federal qrant to assist our nrearam, all project
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developrent was thrcugh our own district funds. We incorporated many
evcellert materials which already existed as the Dictionary of Occunational
Titles and the Occupational Outlook Handbook. Because there was no

larce grant of money to aid our proaram, we feel it can be adapted to any
school district ... it can be used anywhere. It is flexible and can
eisily adjust to change. It is being used in rural Kansas as well as

It Qur urban area.

As mentionecd before, we cacitalized on materials that were already
gstablished. Ve do not have any big packaae to sel) you ... vou will
have to develop your own to meet your individual needs ... as we did ..

huwever, we can show vou how we have done it.

We began by estabiishing a philosophy a5 a point to work from ...

To us

CAREER EDUCATICN IS A SYSTEMATIC ATTEMPT TO INCREASE THE CAREER OPTIONS
AVAILABLE TO INDIVIDUALS THROUGH A WIDE RANGE OF SCHOOL AND COMMUNITY
PESOURCES. IT FACILITATES MORE RATIONAL AMND VALID CAREER PLANNING AND
UREPFRATION SC THAT WORK BECOMES POSSIBLE “EANINGFUL AND SATISFYING TO
EACH THDIVIDUAL.

Cur career development ceater, now establisted in each high school is
dectaned to develop career oriented individuals by providing a sinale,
centralized place where students cen obtain relevent, current career
inferration and assessment tools, develop skills necessary for seeking

erployment, and explore possible sccupational alternatives.

This career center is staffed with a full time career counselor to work

-3-
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with the students in their career exploration.
To us Career cducation involves at least four basic concents:

1. Self: how much students know ahout themselves, interests aptitudes,
abilities, values.

2. Work: what do students know about the vorld nf work? How iS work
related to education?

3. Lleisure: how does leisure fit in with the concepts of self and
work? How do they affect each other?

4. Resources: what's available for students in our school, community

to assist our students with decision making regarding
their futures?

Cur proaram encorpasses threc phases of career development:
Awareness
Z. Exploration

3. Decision making

we recognize that a person throughout life will at various times be
recycling through these various stages. Our objective is to teach a
process so th2:i when the need arises at any tire in life, a person will

know how to proceed throur: the career development piocess.

Essentially our basic task is to develop a career ¢riented individual.
R

S berson who knows now to interrelate their know'ledge of self, the world

of work and career preparation.

SLIDE PRESENTATION

Specifically, we would like to share our ideas on career education as we

perceive it in our program at Shawnee Mission.

Eeing successful in any endeavor enables one to have a good self image,
self concept and a sense of worthiness. Beino successful and satisfied

-4 -
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in one's career again reinforces this opinion of worthiness. Because SO
much of our life style depends on the career we have chosen, it is a
decision that demands considerable investigation, contemplation and

action.

Unfortunately, as we all know, not all people find satisfaction in their
work. Consequently, too many people take jobs rather than selecting a
career. According to Robert Hoppock, when a person appears to act
irrationally in choosing a career, failure to reach a decision may be
attributed to: (1) inadequate information about self, (2) inadequate

information about careers, or (3) inability to think clearly.

It is obvious that an inaividual would rather work in a chosen career

than at a job that just happened to be available. The cliche "jobs just
happen, careers don't" is certainly true. For an individual to select a
career, & systematic plan is needed. It is our goal to aid the student

\n the process of making tentative career selections. We have a saying

in Shawnee Missicn -- that we are tryinc to develop a "Career Oriented
Individual."” We are not concerned about the student selecting a specific
career at this time. However, we are interested in developing the student's
self awareness ard information ahout the world of work. We are aware that
it is not possible to expose a young person to a1l of the various career
choices available. But expansion of the student's knowledge of the various

career clusters is certainly a worthy goal of the prcgram.

We feel high school offers an excellent period for broad exploration cf
educational and vocational opportunities. A recent survey of parents of

-5-
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the Shawnee Mission District high schools showed qreat demand for more
career planning. In response to this parert demand, we hLegan developing
the present career education program. OQur primary emphasis is in werking
with sophomores. However, the needs of the juniors and seniors are

being met at their request.

Essenticl to implementing a new program into an axisting school environ-
ment is the establishment of a cooperative relationship among administra-
tion, counselors, faculty and the career coordinator. In-service sessions
were held to acquaint school personnel with the goals of the program.
Pricr to the beginning of school, a letter was mailed to the parents of
each sophomore stucent explaining the program that would be available

for their son or daughter. During the first week of school, students

were given the Ohio Vocational Interest Survey so the results woul? pe

available to use in greup activities.

A significant amount of student interest is created by the use of posters,
strategically located throughout the school building and pamphlets which
are distributed to the students. Because of previous orientation, the
faculty is rost helpful in encouraging students to participate in the
progvair, In individual departmen meetings, the program was discussed ind
related to each teaching area. Emphasized were the services -hat the
center provided to the stucerts anc the teachers, examples being the

community rescurces and the speaker's bureau.

Of extreme importance was the extensive counselor in-service. Support and
understanding of the career education concepts by the counseling staff is

-6~
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a necessity, as success, coopcration and cormunication between the
counseling staff and the resource center must be developed and maintained.

Tne two must complement each other as mary of their goals are the same.

Though all of the p~evious are important, we come to the crucia’ point of
the program. The students are scheduled into the Career Development

Center from study hall, or other free time. NOW the two weeke of activities
must be made toneficial to them. It has to be worth their time, as
participation is voluntary and no credit or grace is given. If the

program is interesting and meets their needs, they will participate and

encouraqe others to become involved.

S0 what student activities are available .

Initially, ihe twc week program beyins with a discussion of career
education -- why we work and the factors and forces affecting career
decisiors. Small groups of ten to fifteen make {t possihle to personalize

the group Jiscussion.

't is paramount that all activities be student centered to achieve maxirum
growth. A pre-career appraisal is given to assess the career awareness
level of the group before the activities begin. This appraisal is acain

acninistered at the end of the course to determine behavior change.

Students respond to an individuol inventory which assists them in their

career decisicns.

The decision-making process is an integral part of the program. Exercises

and activities are used to develop the students' awareness of how to make
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a decision. (ne of the most importart life decisions a person makes is
his career selection. GCathering information about himself and career options

is only a part of the process.

At thris poirt, students receive the results of the Ohio Vocationa'® Interest
Survey and an in-depth interpretaticn is made by the coordinator. Students
*ber zxplore their areas of irterest. To hav: a broader understanding of
me latecd camreers, we use the cluster approach. The clusters identified

by Shawnee Mission are: art, business, communications, health, service,
science and engineering, and applied technology. Using the OVIS manual

the student explores his interest area. I[f a student desires more specific
infcrmation in a particular cluster, the QVIS directs him to the Dictionary

of Occupational Titles where information concerning educational levels,

specific vocational preperation, aptitudes, interests, temperament and

physic:i demands can be found.

Aiso available to students to enhance their career exploration process is
the K-VIEW prcvided by the Kansas State Department of Educaticon and Kansas
State University which has on microfiche up-to-date career information.
Other sources of information that the studerts may utilize are the

Occupaticnal Gutlook Handbook and the information card file.

The information card file index is a collection of names and addresses

where one can write for free or inexpensive career materials.

After the students have been aiven time to review the career material,
they examine graduation regquirements, high school courses and post-high
schocl programs. With this information, they develop a high school plan

-8-
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to meet their tentative career ohjective.

Prior to the conclusion of the ¢ruup activities the students ére giwan an

over-view of where and how to find em.loyment.

On conclusion of the two weeks of group activities, the students are
scheduled for individual conferences with the Career Coordinator.

Rt this time, the students' accumulated information is reviewed to
identfy possible career alternatives. The students' gues*ions and

concerns are discussed.

how that the students know where the career information is located and
how to use it, they are encouraged and invited to return to use the

resource center as their needs or interests change.

Nacessary tc a career education program is the support of the community.

k career Education Advisory Committee has been established for each school.
Serving on the advisory committee are parents of students of the respective
schools. These individuals are engaged in a variety of careers reflecting
the seven clusters mentioned before. Their expertise is a valuable asset

to the career education program.

How does the Coordinator fit into the program? Since we are working directly
with the students, much of the program depends on our knowledge of what is
available and our open-mindedness to the needs ot the students. We are

there to guide them in the process of carecer exploration, not to choose

jobks for ther.

This year is being given to involving the community in the career education
process by havino community career consultants speak to groups of students

-9-

10



interested in career arcas. Still another goal is to develop in-depth

exploratory programs in all <even clusters.

Qur projections are to develop a placement process fz: the graduating

seniors.

In closing, career education in Shawnee Mission is in its infancy. 1In
evaluating the program, we are looking for feedback from all areas --
administration, teachers, parents, and most of all, students. Because
there is no grade given in the ten day development process, students

are very willing to discuss the strengths and weaknesses of the program.

The wisdom of the career choice, Kenneth Hoyt tells us, will depend on
whether the student can be helped to gather data on three questions;

What is important to me? What is pcssible for me? And what is probable
for me? The challenge to career development is to find ways in which the
individual can collect information and combine it with his own value

system so that he can answer each question for himself.

THE CAREER DEVELOPMENT CENTER - Bill Miller

John and I would 1ike to take some time to elaborate on points discussed

in the slide presentation.

As Barbara has sugges ted, our different personalities, schools and
assignments dictate that we wil) approach things differently. But by
whatever methods, the efforts made to incerporate our programs into the
total school have been of paramount importance. In my first meeting with
the faéu]ty of Shawnee Mission Northwest, I stated bluntly that career

-10-

11



education could not succeed without their help; that career education
would not prosper viewed as an exercise taking place in one room handled
by one person. We have worked with the school's departments and individual
teachers searching for every possible way to incorporate career education

intc the school, and to solicit referrals from the teachers to the career

centers,

Ey the sare token, we have all worked very closely with our individual
counseling departments to foster mut: 2] help and referrals. Counselors
have taken part in our mini-courses, and | am sure we have all cooperated

in scme counseling functions to help them.

[t is our feeling that there is much more tu be gained by becoming a

part of the total school, than by being viewed 35 a "special" program.

You may have noted that out main target audience for the mini-course

is sophomcres. The slide presentation stated that the main objective

of our program is to develop the "Career Uriented Individual." Within
this context, a key objective of the mini-course i« to encourage and

help our students to make better use of the high school experience. The
miri-course, therefore, serves not anly as an introduction to careers,
but as an indicatior of how the student's high school years can be used
oroductively to enhance career qoals. In the junior and senior years, we
hope to offer more in-depth study of the seven career clusters identified.

Programs now in progress dealing with this will be discussed by John.

It should be made clear that juniors and seniors are not denied access to
these classes, and some special classes have been run for these students.

-11-
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It has also been the juniors and seniors who have rejuested the greatest

amount of individual ccunseling on a self-referred basis.

You shoulc find in your folder a sheet of information entitled Mini Course
Qutline. I find it easiest to describe the course as a two-part process.

The first part, which you see entitled Seif Exploration, takes a student

through a self evaluation of his/her: Interests, Aptitudes, Values,
Career Plans, Educational Plans (High School and Post High School), and

basic discussions on work anc work values.

The second half of the course, Development of Career Skills, includes
information on- how and where to find career information, how to evaluate
career information, practice in use of the center's materials, (OVIS
Handbook, DOT, COH, K-VIEW, Card File, College and Vocational School cuides).
There is alsc an emphasis on decision making and basic job finding informa-

tion.

it is worth noting that the program does not include a p.ocess of looking
at one career after another. Rather, it is aimed at giving the student
self insight and skills to yse when they are ready. A gareat deal of
encouragement is given for the student to return o the center zt any
tire they desire, either to look a* material or receive individual help.
We trv tc make the mini-course as non-threatening as possible. There are
ro iests, nc homework, no grades. There is a2lso no credit. The class is
10T snTuntary with students coming from studv halls or making use of

other free tine.

Facther aspect of the program I wculd like to0 discuss is =te use oY the
-12-
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Career Advisory Board. The board is composed of a cross section of the
work areas, reflecting the seven clusters. On the sheet in your folder

entitled NW Advisory Board, you can see the make-up of my committee.

Some of the functions of the board are:

1. Representing the career program at School Board meetings on
issues regarding career education.

2. Writing letters to area and state noliticians on issues
regarcing career education.

3. Public relations contact with community eroanizations.
4. Assistance in reguesting equipment and supplies for the center.
5. Advice on program direction.

Without going intc detail, I can say my advisory board was solely

responsible for getting a much needed structural change in my center,

a rreject that no one within the school, from administratien on down,
auld get amy action on. Parents can often get action out of higher
drinistrative bureaucracy faster than can ever be achieved through

"normal" channels. The advisorv board achieved in one weak what we had

Seer fightinc for five months.

I would iike to conclude ry remarks by saying a word or so about the

individual counseling invoived in the program. All four of us in the
rccram have degrees in guidarce and counseling and try to reserve &s

much time as possible for individual counseiing. ke are rost forturate

in that sach of us has a secretary to handle the parer work, which helps

greatly in providing tire to meet students.

The most critical aspect of the progran in terrs of counseiing, is that

we spon discovered there is re:z
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That is, not unless you want te consider all other kinds of ccunseling
“Career Counseling". We find in sessions with students that we do:
Academic Counseling, Educational Counseling, Personal Social Counseling,

and in the case of the last semester senior who just realized it was

the Tast semester, Crisis Ccunseling. As we have grown and worked with
the programs of our Career Development Centers we have come to realize
that any discussion of careers has tot>1 life implications, and therefore

reflects the total person.

I would Tike to turrn the podium over to John Stewart at this time to give

you infarmation on scme other specialized phases of the program.

COMMUNITY CAREER CONSULTANTS - John C. Stewart

The Zommunity Career Consultants what we refer to as our CCC's) have

added a valuable dimensian to the community career educaticn concept which

we are pursuing in Shawnee Mission. Studerts need a source of information
that provides speczific kinds of career facts and feelincs. Interested

students want and need to know abou* the bdad as well as the good, the

sad as well 2s the hapoy, the routine as weil as the adventurescme ard

intersstire. This kind of inforration we have found can be hest suppiied

In every comrumity there are ezcer individuzls who zre more than willing
tc assist In the Career Cevelopmert process. They represenz ar zirost
inexraustitle resource from +re irndust ai, the prcfessional and th

ds. They cover the emtire azmut of cccupations performed
within the scheol corsxmitv. They core Srom 211 Jevels of predaration -
frorm top menagement to entry. Information provided by these CCC's czn

-14-
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help the student-decision maker view career areas through the rractioner's

eye, throuch experiences which ray serve as exploratory, informational

and’cr metivational feorces in the student's career develoumert.

in developirg the CCC program “cr the Shawnee Mission Schools rany o¥f
the sugcestions and procedures rresented by Francis Burnett, Director
o7 the National Career Information Center in Washington, D.C. were

‘ellcwec. Three general srerises were establisted in order to recruit

the Comrunity Czreer Consuliants.

. Renrresertative careers in each ct the major cluster areas were

.

identified.
<. The career arsas had to irclude the occupations cormorly found

in cur ceneral gecgraphic and dericgraphic areas, and

3. A1 levels of careers had to be represented in each cluster arez,

Sasically these trree obiectives were accomplished by emnloying career

rersonnel during the sumrer to schecule appointments, meet ir an interview

situatior with, and evaluate the possible contributions of individuals

identified throuch cemmunity grouds, Susiness-industrial cenitacts,

Tarsnls, sLn0cis, eifc. who could and would narticipate in the CCC Program
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rrospective CCC.  As you can see by the example form in the handout the
CCC was given the opoortunity to determine the number of tires he cr she
right be ave lable, the time of day, and Lhe number of presentztiors on
each visit. In addition, it was stressed that only students with strorg
interest in tha specific career area wculd be involved in the CCC's
presentatiorn. This insures that the CCC program does not become a

convenient way ¢ fiiling a class period.

An additional brochure was precared for the classroom teacher explainin G
the [CC Prograrm, its goals and chiectives arnd the procedural aspects.

Tre Career Developrent Center assumes resporsibility for all schedulinz
grrangerenis, clerical assistance, etc. The CCC is asked to evaluate in
writing the student 2udience zné the teacher cooperatiorn in acdditicn t0
the feacher evzliztirs in writing the CCC oresentatior. we feel this is

necessary to irsure compliance with the policies and o rairtain cocd

cortunity-schoc” relaticns. Fresently nearly four hundred CCC°

wn
7]
3
m

actively rmaintaired in our rescurce bank for he four high schoo
tcordination of their cresentatiors is conducted threugh a central
scheduling srocedure +0 insure that they are not "botherec" for additioral
sresentzlions ‘outside of, or witqin" the Career develcoment Frograr.
Stucents zre encouraged to particioate Sr as mEny Career ciuster

creseriztions as passible. This rulti-participaticn leads *o Crezter

Carssr awarensss enc motivates the individual analysis of the gerendency

and’or indeperdence of ezch occucztionz] rols. [deally the ICC rresentation

are Tollowed Sy post-dresentaticn discussions and ex2>loration, field-

Trios, persinat intervisws and observations. and «Ctuzl on-the-Jch
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shadowing or work experiences. At present in Shawnee Mission we are
moving in these directicns through our Expleoratory Teacher Frogrars

whicn 1 will talk briefly about shortly.

we believe that the full utilization of the CCC procram, aithough only
infantile in Shawnee Mission at present, offers five majer bLarefits to
tre Career Development process.
1. Students have the eoportunity for exposure and actual contact
with the "real” waorking world,
<. The CCC program, when aosproached with the small-irteraction
¢reup precess stimulates meaninaful dialogue between school arc

cormunity,

(90

. Teacher and ccunseler participation in the Career Devalopment

orocess is increased,

[ )

. It relieves the pressure en the Career Develeopment Center
cersconel to to the "exrert” in 21] areas of carecr endeaver

and decision meking, and

Ut

. Trovides the exploratory teacher Diocrar scme ¢t the rescurces

necessary Lo irtroduce Career Iducation to the recular classroom.

wdy

[T ray seer trite o szy "try it veu'l7l Tike 957 by we ‘ee] thzt ¥+ is

exgiorztion znd awareress staces provided through the direct activities
-17-
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of the Career Canter. The career exploratien techniques developed

through the continuous evaluation and reworking of these Career Center
activities have demonstrated a weed for expansion and specialization.
Aaditional activities of in-depth exploration of ceneral and specific tenatise
Career choizes are necessary to develop within the student a clear and
comprehensive ungerstanding of him or herself ard how ke or she relates

L0 the world of werk. The Czreer Coordirater, while being a specialist

in career ceveleprment, is not, primerily due to the areat diversity of
krowledae ans experience nacessarv, able tc te 3 specizlist in each and

gvery caregr cluster area,

3ecause of this student need, new ragraTs were instigated these past
two vears cr zn excerimertal basis in Shawnee Mission, an exdleratorv
teacrer 2rogram in Health fareers azt two schocls and an Ixploratory
-22cher Prograr i7 Science Careers in ore scheol. Based on the evaiuation

~183e frogrars the exsansicn of the Ixrloratory Teacher Procrar is in

r
-
%y
(@}
m
wn
wn
h
(]
hi
]
—
-
O
(7]
-1
{
{
-
(@]
"
[
v
[ d
(4]
=~
[¢7)
-

2as whichk are rart of our present

Ty =T mpene- . = -~ - - .- - = -~ - -3
=XTioreltry teacrers o rot all function the sz-e. Some are actually

invoived n steci€ic curricular c¥ferings, some act 2s rssource persanms

- -

Tor thedy particlar csparcments Cr career areas.

The scheretics cresented ir the Pariout indicate the Explorétory Tezsher

“regvem whick will be sn ooe-ation ir opz of the five Shawree Missic

n
s

¢ for orzanizirs and



conducting career exploration activitiec within a aiven discipline of the
schocl. Throuch the supervision and assistance of the Career Coordinater
the £xrloratorv Teacher is responsible for activities which include:

1. Teacher In-service: familiarizing the classroom teachers within
the given Jdiscipiine with the activities, resources, and services
available thrrouch the Exploratcry Teacher and/or Career Develoo-
mer.t Center.

<. Cocrdinating and utiiizing the Community Career Consul<ants
(CCC's) in working with students interested in furtner pursuant
0f career inforration within the given discipline.

The providing of "miri-ccurses” énd materials for teachers

[#%)
.

and students within the given discipline.
4. OQrganizing and supervising the student "shadowing” procrar

when aprroprizte.

(93]

Provicing visual aids for teachers and classrcons related
to Caresr Development within the civer discipline.
The scheratic in the Srochure icdicates 2 surmery of the Ixolcratory

Teacher cluster areas for next year. Is you will note most of <he

Zxploratery Teacrers are rot t2aching specific classes desicrated:

L0 increase the caresr educasicn gctivities available 20 students within

x2 3are not, however, and I stress nos expecting sverv teachor 0 g0
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How does it work? Let me take two examples, one from the Health Careers
area which has now been fully functioninc for two years, and cne from

science which was experimental this year.

Tre Health Careers Expleratory Progrart is a curricular offerina credi®
course which is basically a one-'iour one semester offering during the
Junior vear, and a three-kcur - three credit offering during tne
senicr vear. The junior course concentrates on three major activities
with the students previously idsntifiad through the Career Center
gctivities.

. Exdloration cf heaith occupations

2. Aratory and medical terrinslogy

3. Self-zwareress

-4
T
th
7]

gnior crogram cffers in-desth work in the twe major areas, in
acdition to a continucus 27fort in the three areas ermhasized in the

junior level! ciass. Thre ¥i

ot

st of these major areas is a serious anZ

cencentratad itreatrent of

byl

hysiclocy and the understanding and use of
medicz’ terminilegy. The secord of these is the "real reat” of the

otrocran - the actual shadewing exveriences of students, and renerbev

oositicrs. This nast vesr students fro- the narticylar tioh scheol
wiilh I @~ zssociated with received 1.3.t. experiencss ir Tive hospitals,
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vou are femilar already, are currently functioning in the areas of
D.t., 0.E., C.1.7., food service and hospitality, horticulture, and

fashion trades.

A1l of the abeve rely on in-class activities coordinated with 0.j.t.
experiences and opnortunities. The additional Exploratory Teacher
Programs to tegin full-force next fall include the career cluster areas
cf tre Arts, Science and Engineering, Social Service, and Communicatior.

Mv examnle of how this “type" of Exploratory Teacher functions. as I

said befcre, comes from our Science Sxploratery Prograrn.

Additicnal planning time is essential Tor the Explcratory Teacher %o
becore the "expert” in Science careers, to develop materials, resources,
arc establisn positive corrurnication patterns within the ciscipline
area. Basically this type of Exploratory Teacher is responsible for
career cevelopment activities within the science arza. To illustrate
Ty exartle, let me cive you two more exarpies o how our Science

T

Ixoloratory Teacher has introduced science carzer information intg *ke

science discipline without recuiring the regular science teachers to
"cc career education” in their classroom.

. Good student aporozch

2. "™inis't {3ob descriptions) and course piars

eachers becore the "career coumssior” for students, the

cocrdinator oF career activities within the discioline, and a corrumity

ations persen. For =211 practical purposes he/she becores the
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Our program is only beginming - the prognosis looks great - the community
and patrons support it stronaly, the students utilize it, and learn
factual and exceriental carcer information and the teachers do not seer
to feel threatened. The career development possibilities appear to be
endless. vet do not demand or recuire agrezt financial investments in
materials and buildings because the Exploratory Teacher Program utilizes

tre 3lready existing community resources.

b

rm

FUTURE - Steve {legg

Shawnee Missicn career education co-ordinators and district vocationel
directors view the present prograr as a arowth process, an ongoing develop-
ment oY iTprovemert through meetina both individual and comunity resds.
Although the career ecducator does not have sufficient time for studyirc

the feasibility and need of all rew programs which may be incorporated,

time, ard roney can be Sest utilized or hest ke found to irprove the

)

e Tollowing ave suggesticns <or future imolementation: s ok suggestions
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2. Vzke 2423ticns i caresr reterizls such as Know-=0% Tacksts

T.2., "How 0 Write z Desume,™, “How %0 Writes a ietter oF

. Roplication."):
2. Provide zdditionzi career testirg for undecided students:
£. Utilize the Stenford Universitv Talemt Searchy
) ~22-
D I |



€. Expand career awareness into Junior high schools through
usage of the D.A.T.:

7. Pen the career centers to include adults durira the evenings
and students in the sumner.

8. Refire the Community Career Consultant Program:

9. Expand career information files in career center<:

1C. Develop mini-job descrintion notebooks for career cluster

areas.

[

. Oraanize the D.C.T. on lower readinc Tevels;

) e

-4
(AV]

. Refine career informition for usage by learming disztilit

students ancd handicapped stucdents;

fa)
(V)

. Present the career develeopment center concept to local

N

ivic crganizations.

At no time do we think cur srogram 1s the best or the rost complete.

New ideas ccnstantly are soucht through literature, experience, and
fellow coumselors: therefore, the career pregram supplements and excands

ccurseler effectiveness in +<re schoel and the community.
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